. .» o . For a company* in Luxembourg, commitment to

.__ \ .7 . Diversity means going beyond the legal obligations
SR Y . with respect to non-discrimination and considering
.—- —,( @ the multitude of profiles to be an indisputable asset in
. ." AR ferms of business performance.
AN
LN . Camryving out 3 Diversity approach means putting

respect and deveicpment of a person’s unigue talents

C '—l.A RT E . and skills at the heart of corporate culure and

praciices.

de |a D'VERSITE Continually working ftowards creating a more
L E T Z E B U E R G inclusive company &nables each and every person o
7 % , grow and find his or her place within society and

contribute to the richness of our country.

I
in onder {o achieve this ambition, the company é‘ i L- : En@.&n “...@m
represented byGuillocene .. Gaoksel ... commits in‘Signing this Charter to :

Raise awareness, train and involve management and staff on Diversity issues,
which should be considered as a source of enrichment, innovation, progress, and
social cohesion.

Define a Diversity policy and implement practices and action plans that
consciously include a strategy for managing individuat differences.

Apply the principles of equal opporiunities and promotion of Diversity as much in
the company’'s decision-making and managemeni processes as in iis human
resource management.

/o Evaluate these praclices, their results and their effects regularly.

——o Communicate the company’s commitments and the results of the aclions to all
stakeholders.

\e Encourage all of these partners to work in favour of non-discrimination and the
promotion of Diversity.

Signed at ..... Can Lc:ﬂ\r eaenrnnnnasy O 3)a(cfc.cm\=(c, Zole. Signalure

* Within iis charfer, the lerm company” covers afl the stuctres offering goods or sarvices whether for profif or not-&or-profit.
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